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Abstract: Based on the through review of the past research on psychological contract, this paper
investigated 160 R&.D workers of 8 companies in Wuhan and Shenzhen and explored the construct of
R&.D worker’s psychological contract in China. The result of exploratory factor analysis (EFA)
revealed that the organization’s obligation consisted of performance pay. career &. development and
work/life balance. Significant differences have been found between R& D workers and other types of
knowledge workers. At last, the paper discussed the application, the meaning of the research and

direction for further researches.
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