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Abstract: The research and development ( R&D) personnel’ s knowledge contribution means the
magnitude of knowledge increment for enterprise brought by R&D personnel. It’ s knowledge commutation
process between enterprise and R&D personnel. This process is under the influence of relation strength of R
&. D personnel and enterprise, expectation, individual idiosyncrasy, property of knowledge, etc. But prior
condition of removing these influences is the scientific evaluation of R &D personnel’ s knowledge contribution
must be made. This research designs the model of R&D personnel’ s knowledge contribution evaluation in
multidimension. multilevel and multi angle in terms of knowledge explicitness. perfect degree of knowledge
construction, degree of Workers Knowledge Contribution Coupling(DWKCC) between knowledge increment
and enterprise knowledge memory, effect of knowledge, knowledge lifecycle, knowledge’ s breaking up, etc.

Key words: R &. D worker; knowledge contribution;influential factor;evaluation model



