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WE 5T 40T — R 2 3 ¢ SR I H 1, A2 BBl 1 A0 A 25 2 B3 5 LR T8 ) B3l ¢ 06 T 145
e, AN RIS AT — Rl R A 58 FRIX A ) AR B R 2 51 TG . B AN [E] 1Y
T H R R 77 A BN BYCYE B 1 s, ki s e B TAES L. S — kR A e o R
(leader-member exchange, fijFX LMX i )& i George Graeo Ml Uhl-Bien 7£ 1976 &2 H 1. Aihfl 1A
N LS E TR T 8 R 7 SO ZE B 1. AT R R B A RS R JE 3 R A A G UE YA oK.
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ROEAE R . SEUERT TS B R R, LA A S Sl I A — Rk 2 O¢ R E2 I TAESiAL. Erdogan (2002)
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R O R R R A TEARA Y 3 T 2 SO R A B A R BT, BRSO 2 H AR TR, R &
A VERG P ARAT] S R AE TAE R B3R TR IR ACH, fe 7 LM EE. M EEA R TR EE 5
AEFNSE A, o=l 51 T AR 4 i) TAE M @i E a4k . B FA B RIS 57 TAb AL DA A F 28 4 & R 6 T
YEF b, R RBCR oIk, XK 0 THAAR EH S E SR, B IR RRZE, RT3
TRAKF. A2 580 T ERAME AR BRI G TR 4L UL E 3G, 52 X 4 234 E W 1Y
WA FE FE AR, X 20 23 1 S TR B RN Z2 RS ol B A oK A B R R 32 T, (R, 5 B2 ok 24 T AR A,
8 T AARMEAT B R B OKF
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Research On the Relationship between Organizational Justice
And Staff Performance From the Visual Angle of Equity Sensitivity

Li Qiang
(School of Economy and Management, South China Normal University. Guangzhou 510006, China)

Abstract: Many researches indicated that the organizational justice has the very strong forecast
function to the staff performance. But, about the influence of different fairness dimension to the staff
performance, the researchers also have the quite great dispute. Based on combing the existing research
literature, this paper has analyzed the influence of organizational justice to the staff performance from
visual angle of the equity sensitivity, pointed out that the different type staff is dissimilar to concern
degrees to three kind of fairness dimension because of different fairness preferences. Therefore the
influence of different dimension to the performance of different type staff is also various. When
further analyzes influence mechanism of equity sensitivity to the staff performance discovered that no
matter in the aspect of adjustment to the sense of unfairness, organizational commitment, as well as
the leader-member exchange. the benevolent staff has a good representation, which has the positive
influence to his performance.

Key words; equity sensitivity; organizational justice; staff performance



