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On Selection and Appointment of Supervisor
in Ming Dynasty and Its Use for Reference

Zhang Guoan
(National Huaqiao University Law School Quanzhow 362021, Fujian, China)

Abstract: Ming Dynasty is an important historical stage of the feudal society of China, and its

selection and appointment of supervisor had developed to the utmost point. It not only implemented

special standards, such as political accomplishment, personal qualities, cultural training and work

experience, but also had strict style and procedure of selection and appointment, such as

recommendation, election, reelection and examination and so on. As a way of election of government

supervisor and a concrete personnel system, system of selection and appointment of supervisor in the

Ming Dynasty contained great intelligence, and had many things that were worth summarizing and

using for reference to us.

Key words: Ming Dynasty; supervisor; system of selection and appointment; use for reference



