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An Empirical Study on the Relationship among Professional
Managers’ Motivation, Capacity and Corporate Performance

Li Xiyuan, Jiang Qianqian, Li Yun
(School of Economics and M anagements, Wuhan University » Wuhan 430072 Hubei China)

Abstract: The motivation mechanism of professional managers is a hot research topic. Starting
with the relationship between the patterns of incentive to professional managers and corporate
performance, this article introduced innovatively the exertion of competency as a new variable. From
the analysis of the relationship between these variables, we want to find the impact of the motivation
factors on the capacity of professional managers. On the basis of the results of previous studies, this
article put forward the idea of theoretical research and the initial model. Through the empirical
analysis, we can conclude that: China’ s professional managers of spiritual motivation, the Exertion of
Competency of managers correlate with the enterprise performance; there was no significant
correlation betw een material motivation and enterprise performance; there was a significant correlation
between the spiritual motivation and the exertion of competency, and the material motivation did not
pass the test of significance. Finally, this article made a brief analysis of the empirical conclusions,
then proposed the corresponding countermeasures: to improve the market system of professional
managers; to establish a sound professional managers’ incentive mechanism; enhancing the cultivation
of professional managers’ competency; to establish an effective performance evaluation system of
professional managers.
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