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The Influence of Ethical Leadership on Employees Silence Behavior : Mediating
Effect of Organization Justice and Moderating Effect

Li Xiyuan (Professor, Wuhan University)
Liang Guo (Doctoral Candidate, Wuhan University)

Fu Zhen (Graduate, Wuhan University)

Abstract: The purpose of this paper is to research on the ethical leadership’s functional mechanism to silence behavior,and

test the mediating effect of organization justice and moderating effect of individual traditionality. The date in this paper is

consist of 246 valid samples from MBA Students. By using hierarchical regression method and the process of testing

mediating effect and moderating effect, the paper obtaines results as follows: (1) Ethical leadership has a significant negative

effect on employees”’ silence behavior; (2) Organization justice plays a mediating role in the relationship between the ethical

leadership and employees” silence behavior; (3) Traditionality has positive moderating effect on the relationship between

organization justice and employees’ silence behavior.

Key words: ethical leadership; organization justice; silence behavior; traditionality
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