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On the Rise and Fall of the Collective Bargaining System
in Weimar Republic

Meng Zhongjie
(History Department, East China Normal University, Shanghai 200241, China)

Abstract: The collective bargaining system is the important part of the welfare state in Weimar
Germany. Under the pressure from the war and revolution, the employer and employee interest
groups recognized each other, which was the organizational base for the collective bargaining system.
Meanw hile, the government made a few bills and laws to establish the right base. Then the system
was popularized and became the one, which protected the rational rights of working class. Howevern
with the changing of the economic development, the government was forced to push the voluntary
intercession to compulsive intercession in order to keep the social peace. Even then, the system was
still in the crisis at the end of the republic, which led the society to lose the belief on the democracy
itself. Such the history is the mirror of the achievements and disadvantage of the welfare state.
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