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Evolution of Management Thoughts and Deepening
Insight into Ration and Irration

GAO Wen-wu'. ZHANG Xi lin’
(1. Naval University of Engineering, Wuhan 430033 Hubei China
2. Shandong Pwovincal CPC School Jinan 250000, Shandong China)

Biographies: GAO Wen-wu (1947-), male, Professor, Naval University of Engineering, majoring in
M arxist philosophy and philosophy of science and technology; ZHANG Xi-lin (1971-),

male Teacher, Shandong Provincial CPC School, majoring in management philosophy .
Abstract. Ration and Irration are two important elements of human spirit. The assumption of
Humanism in management theory reflects the recognized depth to the status and role of these two elements;
it also confines the attitude and methodology in the management practice toward the both elements.
Classical management is based on the assumption of “ Economic Person”, and emphasizes the role of Ration.
M anagement of Behavioral Science relies on the assumption of “Social Person”, and claims to throw
emphasis on both Ration and Irration. Humanistic M anagement, based on the theory of the “Complex
Person”, reckons that if we want to upgrade the theory of management, accommodate Ration with
Irration, and bring impetus to innovation, we must break through the narrow vision that the managed is
only recognized as a tool in realizing the objectives of an organization. It’ s of great importance to wholly
exert the characteristic of the managed, and take account of the development of the managed in the future.
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