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Abstract: The trait of management incentives in developed countries has turned to be about the new
incentive system that the corporations pay their management no only salary and bonus, but also equity and
stock options in the past twenty years. But the success of the system’ s introduction is decided by china’ s
situation of corporation governance and market reality. So the author analyzes those constraint conditions of
the practice of the incentive sy stem in China’ s joint-stock company, and gives some suggestions for efficient
practice.
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