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The Explanation of the Intraindividual Dynamic Interplay between CWB
and OCB Based on Cognition and Emotion

Yan Yu (Associate Professor, Wuhan University)

Zou Jin (Lecturer,Central China Normal University)

Abstract: More generally, CWB and OCB have been conceptualized as episodic behavior. The study of interactive mechanisms
will likely require more episodic approaches to studying behavior as opposed to the study of chronic conditions because it is
the sequence of behavior over time. Following cognitive motivational relational theory (CMR) and affective events theoretical
framework (AET) ,adopting within-individual approach, we propose a new theoretical framework in order to better upholding
intraindividual dynamic interplay between OCB and CWB across time, which are mediated cognitive and emotion. The
theoretical framework can inform future interventions to increase constructive and decrease destructive acts by organizations.
Key words: organizational citizenship behavior ( OCB); counterproductive work behavior ( CWB); within-individual

approach; cognition; emotion
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